
HRACC Chapter Meeting
Audience Survey Feedback

Date: January 18, 2007
Topic: How to Get Pumped Up When You’re Tapped Out
Speaker: Kay Wilson

Total in Attendance 87
Surveys Completed 44

Our surveys ask for a numerical rating of 1 through 10, with 10 being the highest.
Ratings of 1, 2 or 3 are considered “low” or poor
Ratings of 4, 5, 6 or 7 are considered “medium” or average
Ratings of 8, 9 or 10 are considered “high” or good

Presentation in relation to your expectations
Low (poor) 00.00%
Medium 02.00%
High (good) 98.00%

Applicability of the topic to your work
Low (poor) 00.00%
Medium 02.00%
High (good) 98.00%

Quality of the speaker (presentation, organization, materials)
Low (poor) 00.00%
Medium 00.00%
High (good) 100.00%

Interest in this speaker for a future topic
Low (poor) 00.00%
Medium 00.00%
High (good) 100.00%

Overall rating of the program
Low (poor) 00.00%
Medium 00.00%
High (good) 100.00%

Interest in having this topic in the future
Low (poor) 00.00%
Medium 12.00%
High (good) 88.00%



Comments:

- Excellent – would love to see another program by this speaker
- Even though we know everything in her presentation, we need to be reminded of

it!
- Good speaker.  Used humor well and held my attention
- Very concise – good tools, easily place able
- Very motivational
- Wonderful
- Kay is very motivating!
- Upbeat presentation – informative and entertaining
- She was humorous and factual
- Excellent speaker
- Thank you!
- Fabulous!
- Great!
- Excellent program
- Very timely – thank you!
- Excellent presentation – very applicable to all career paths
- Great – very positive effect on my work life
- Very motivational – thank you!
- Kay was very engaging and entertaining.  Very applicable to today’s work

environment
- She was GREAT !!

Program topics that would entice you to attend a future meeting:

- Call her back for “Coaching skills for HR professional”, or “Change management
for HR professional

- (I’m new but) Leadership Development, Hiring Best Practices, Organizational
development topics

- Developing coaching skills to assist with mid-to-senior level management
- Effective training techniques, motivation, team building, training in

manufacturing/production

How can HRACC add value to you professionally & personally?

- This was my first meeting and I found it very worthwhile
- Keep up the good work!
- Do what you’re doing – maybe some strategic topics to qualify for SHRM


